This proposal is presented as part of the University’s package proposal.

UNIVERSITY OF PITTSBURGH PACKAGE PROPOSAL
February 29, 2024

The University makes the following package proposal to the Union. In making this package
proposal, such package would have to be accepted in full in order for the parties to reach a tentative
agreement on the following articles:

1. Compensation
Benefits

Leaves

Layoffs

Shared Governance

Management Rights (Presented February 20, 2024)

A T o

No Strike/No Lockout (Presented February 12, 2024)

The University of Pittsburgh reserves the right to add to, delete from, or modify any proposal
herein prior to final agreement. Any withdrawal of a proposal is without prejudice to the
University. Any tentative agreements reached between the parties on any proposals shall not
become final until (1) the parties have reached final agreement on a full collective bargaining
agreement, and (2) the Union membership has ratified the full collective bargaining agreement.
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UNIVERSITY OF PITTSBURGH PROPOSAL TO USW
February 29, 2024

Compensation

1. Full-Time Bargaining Unit Faculty

a. Annual Maintenance Increase: Effective on the following dates, full-time
bargaining unit faculty members (all designations), who performed at a satisfactory
level or higher during the previous fiscal year, shall receive an increase to their base
salary as follows:

Effective Date

July 1, 2023Date-of ratifteation 4.0%*
July 1, 2024 2.0%
July 1, 2025 2.0%

Annual Maintenance Increases will be implemented no later than ninety (90)
calendar days from the Effective Date and will be retroactive to the Effective Date
of the Annual Maintenance Increase above.

If the University’s Board of Trustees approves a workforce compensation increase
that includes an Annual Maintenance Increase of more than 2.0% for full-time non-
bargaining unit employees effective July 1, 2024, and/or July 1, 2025, then eligible
full-time bargaining unit faculty members shall receive the same percentage
increase instead of the 2.0% increase referenced above. If eligible full-time
bargaining unit faculty members have already received the 2.0% Annual
Maintenance Increase, then they shall receive the differential between the increase
approved by the Board and the 2.0%.

*Upon ratification of this Agreement, full-time bargaining unit faculty members
whose annual salaries are below the minimums set forth in Section 1.c of this
Article will receive the greater of 4.0% on their base salary as of July 1, 2023, or
$60.000, up to a maximum of $60,000.

b. Promotional Increases: Full-time bargaining unit faculty members in the
professorial ranks who are promoted to a higher rank on or after the date of
ratification of the Agreement, shall receive a minimum increase to their base
salary as follows:

The University of Pittsburgh reserves the right to add to, delete from, or modify any proposal
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University. Any tentative agreements reached between the parties on any proposals shall not
become final until (1) the parties have reached final agreement on a full collective bargaining
agreement, and (2) the Union membership has ratified the full collective bargaining agreement.
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1. Assistant to Associate Professor: $5,000;

ii. Associate to Full Professor: $7,500.

Promotional increases for Instructors shall be at the discretion of Employer.

Full-time bargaining unit librarians who are promoted to a higher rank on or after
the date of ratification of the Agreement, shall receive a minimum increase of
$5,000 to their base salary.

Full-time bargaining unit faculty members appointed to the Falk School who are
promoted to a higher level on or after the date of ratification of the Agreement,
shall receive a minimum increase of $2,000 to their base salary.

Promotional increases will become effective after the annual increase for the year
that the promotion becomes effective.

c. Minimum salaries:

1. With-the-exception-of-Instructorsand-bargainine unit-facultymembe
appeinted-with-the prefix—Visiting;Except as outlined below, the
minimum base annual salary for full-time bargaining unit faculty members
shall be $60,000.

ii. With the exception of bargaining unit faculty members appointed with the
prefix “Visiting,” the minimum base annual salary for full-time bargaining
unit faculty members appointed to the rank of Instructor who possess a
terminal degree shall be $560,000.

1i. With the exception of bargaining unit faculty members appointed with the
prefix “Visiting.” the minimum base annual salary for full-time bargaining
unit faculty members appointed to the rank of Instructor who do not
possess a terminal degree, or who are in the process of obtaining a
terminal degree, shall be $50,000.

iv. With the exception of bargaining unit faculty members appointed with the
prefix “Visiting,” the minimum base annual salary for full-time bargaining
unit faculty members appointed to the Falk School shall be $46,060
$50,000. Notwithstanding the foregoing, the minimum base annual salary
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for full-time bargaining unit faculty members appointed to the rank of
Educator Level D shall be $60,000.

v. The minimum base annual salary for full-time bargaining unit faculty
members appointed with the prefix “Visiting” to the ranks of Professor,
Associate Professor, Assistant Professor and Librarian, Instructor and
Lecturer who possess a terminal degree.-and- who have teaching and/or
research responsibilities comparable to those of a full-time non-Visiting
bargaining unit faculty member in the same role, and who do not have
compensation available to them from a third-party (e.g., Fulbright Award
or salary from the bargaining unit faculty member’s home institution) shall
be $560,000. Bargaining unit faculty members covered by this Section
cannot waive any eligible compensation available from a third party. Any
such bargaining unit faculty member who is funded by a third party will
be maintained by the University at a combined minimum annual salary of
$60,000.

vi. The minimum base annual salary for full-time bargaining unit faculty
members appointed with the prefix “Visiting” to the ranks of Instructor
and Lecturer, who do not possess a terminal degree or who are in the
process of obtaining a terminal degree, and-who have teaching and/or
research responsibilities comparable to those of a full-time non-Visiting
bargaining unit faculty member in the same role, and who do not have
compensation available to them from a third-party (e.g., Fulbright Award
or salary from the bargaining unit faculty member’s home institution) shall
be-$40,000 $50,000. Bargaining unit faculty members covered by this
Section cannot waive any eligible compensation available from a third
party. Any such bargaining unit faculty member who is funded by a third
party will be maintained by the University at a combined minimum annual
salary of $50.000.

vil. The minimum base annual salary for full-time bargaining unit faculty
members appointed with the prefix “Visiting” to the Falk School, who
have teaching and/or research responsibilities comparable to those of a
full-time non-Visiting bargaining unit faculty member in the same role,
and who do not have compensation available to them from a third-party
(e.g., Fulbright Award or salary from the bargaining unit faculty member’s
home institution) shall be $50,000 (or, for those appointed to the rank of
Educator Level D, $60,000). Bargaining unit faculty members covered by
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this Section cannot waive any eligible compensation available from a third
party. Any such bargaining unit faculty member who is funded by a third

party will be maintained by the University at a combined minimum annual
salary of $50.000 (or, for those appointed to the rank of Educator Level D,

$60,000).

d. The Employer may, in its discretion, offer individual bargaining unit faculty
members salary adjustments as retention, merit, market, and equity adjustments.
These increases are not subject to bargaining.

d-e.Bargaining unit faculty members may request review of a salary adjustment
decision by submitting a written request to their department and unit head,
including relevant supporting documentation, as appropriate. Such requests must
be submitted no later than December 15. The Employer may accept, in whole or
1n part, or reject the request, in its sole discretion.

e-f. A list of such retention, merit, market, and equity increases shall be provided to
the Union annually in [month] of each year. The list shall include the individual’s
name, rank, department, previous salary, amount of increase and effective date.

£.g. The Employer will continue to provide temporary salary increases as it has in the
past, with its same sole discretion, for special duties including but not limited to,
serving as Director of Graduate Studies, serving as Director of Undergraduate
Studies, supplemental positions in the Falk School, or serving on labor-intensive

University-wide committees. Fhe-Employermay;inits-diseretion,provide
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2. Part-time Appointment Stream Bargaining Unit Faculty

a. Annual Maintenance Increase: Effective on the following dates, part-time
bargaining unit faculty members (all designations), who performed at a
satisfactory level or higher during the last fiscal year, shall receive an increase to
their rate as follows:

Effective Date
Date of ratification 4.0%
July 1, 2024 2.0%
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July 1, 2025 2.0%

Annual Maintenance Increases will be implemented no later than ninety (90)
calendar days from the Effective Date and will be retroactive to the Effective Date
of the Annual Maintenance Increase above.

If the University’s Board of Trustees approves a workforce compensation increase
that includes an Annual Maintenance Increase of more than 2.0% for part-time
non-bargaining unit employees effective July 1, 2024, and/or July 1, 2025, then
eligible part-time bargaining unit faculty members shall receive the same
percentage increase instead of the 2.0% increase referenced above. If eligible part-
time bargaining unit faculty members have already received the 2.0% Annual
Maintenance Increase, then they shall receive the differential between the increase
approved by the Board and the 2.0%.

b. Minimum rates per credit:

The minimum rate per credit for part-time appointment stream bargaining unit
faculty with teaching responsibilities is as follows:

Regional Campuses: $1875606 per credit
Pittsburgh Campus:  $+2500 per credit

Minimum rates per credit shall not apply to part-time appointment stream faculty
who teach part of a course or to team-taught courses.

c. Part-time appointment stream bargaining-unit faculty members with non-
instructional responsibilities will be compensated at a prorated minimum rate equal
to the bargaining unit faculty member’s percent effort, as determined by their
department, at 75% of a full-time annual salary of $560,000.

3. Overload
Full-time bargaining unit faculty who teach overload will be compensated at least the
minimum rate per credit for each credit of overload that they teach.

4. Pay Schedule
The University shall pay all bargaining unit faculty monthly.

5. Savings Clause
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Notwithstanding the above or any other Article of this Agreement, in the event that the
University does not receive or there is a significant decrease in its annual appropriation,
compared to the prior fiscal year, for state-related universities from the Pennsylvania General
Assembly, or in the event that there is a significant decrease in University enrollment
expectations, compared to the prior fiscal year, the Employer reserves the right to delay and/or
not implement the Annual Maintenance Increases, Promotional Increases or any other
discretionary pay increases set forth above.

The University of Pittsburgh reserves the right to add to, delete from, or modify any proposal
herein prior to final agreement. Any withdrawal of a proposal is without prejudice to the
University. Any tentative agreements reached between the parties on any proposals shall not
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UNIVERSITY OF PITTSBURGH PROPOSAL TO USW
February 29, 2024

Benefits

A. The Employer shall offer full-time bargaining unit faculty members access to medical plans,
dental plans, vision plans, flexible spending plans, health savings accounts, life and disability
insurance plans, and qualified commuter expense accounts on the same terms and conditions
applicable to other full-time non-bargaining unit employees, to the extent permitted by law,
effective as of the 2024-2025 plan year. The terms and conditions of the plans are governed by
the plan documents, as they may exist from time to time.

A-B. The Employer will contribute to the monthly premium cost of the full-time bargaining
unit faculty member’s medical insurance plan of choice-en-the-same basis-and-inthe same-ameunt
as-i-doesforits-other full-time non-bargaining unit-empleyees, and bargaining unit faculty
member monthly medical insurance premium contributions shall be made on a pre-tax basis. For
the 2024-2025 plan year, bargaining unit faculty members will be moved to the plans, including
premium contributions, set forth in Appendix . Effective with the 2025-2026 plan year, the
Employer may, in its discretion, increase premium contributions for bargaining unit faculty for
the plans referenced in Paragraph A. up to a maximum of eight percent (8%) per plan, per plan
vear, during the life of the Agreement. The Employer shall negotiate Wlth the Union any
increases that are greater than eight percent (8%) heterms—an 3 As re-plans

B-C. The Employer has the right to amend the plans referenced in Paragraph A, including the
amount of premium contributions paid by bargaining unit faculty members, at its sole discretion
and without negotiation with the Union. Notwithstanding, any changes made by the Employer to
the benefitlevels-ofthe-plans referenced in Paragraph A shall be substantially similar to the terms
applicable as of the ratification of this Agreement; any changes that are not substantially similar,

the Employer shall negotlate Wlth the Unlon %&Empleyem%m—&&ésere&eﬂ—ﬁme&se

&D. The Employer shall comply with all federal and state requirements, including those under
the Health Insurance Portability and Accountability Act, related to the confidentiality of
bargaining unit faculty medical information. If the Employer is served with a subpoena or any
other legal process seeking access to a bargaining unit faculty member’s health information, the
Employer shall notify the bargaining unit faculty member in writing within a reasonable time
period.

The University of Pittsburgh reserves the right to add to, delete from, or modify any proposal
herein prior to final agreement. Any withdrawal of a proposal is without prejudice to the
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E. All full-time bargaining unit faculty members and eligible part-time tenured or tenure-stream
bargaining unit faculty members shall be eligible to participate in the Employer’s Defined
Contribution Plan (“the Plan”) on the terms applicable to other non-bargaining unit employees
eligible for the Plan. The terms and conditions of the Plan are governed by the plan documents, as
they may exist from time to time. During the term of this Agreement, the University agrees to
continue its practice of matching eligible bargaining unit faculty members’ contributions as set
forth in the plan document effective as of ratification.

Notwithstanding the above, in the event of a bona fide financial exigency, the Employer reserves
the right to modify, suspend or discontinue matching, in its sole discretion.

During the term of this Agreement, the Employer agrees to continue the non-contributory defined
benefit plan for currently participating bargaining unit faculty members in accordance with the
plan document effective as of ratification.

b-F. All full-time bargaining unit faculty members shall be eligible for care.com benefits on
the same terms applicable to other full-time non-bargaining unit employees. The Employer shall
provide full-time bargaining unit faculty members with access to the University Child
Development Center (UCDC) on the same terms and conditions applicable to other full-time non-
bargaining unit employees, including any increases to tuition. The University will work to
explore expansion of availability of the UCDC to bargaining unit faculty members.

EG. Bargaining unit faculty members with appointments at the Pittsburgh campus shall have
access to fare-free public transportation through Pittsburgh Regional Transit to the extent such
benefit is offered to other employees.

EH. Education benefits shall be made available to bargaining unit faculty members in
accordance with existing University policy, subject to the eligibility requirements and all other
terms of applicable University policy. During the term of this Agreement, bargaining unit faculty
members shall remain eligible for University of Pittsburgh tuition benefits for eligible bargaining
unit faculty members, spouses, domestic partners and dependents, in accordance with the terms of

Policy AC XX effective as of ratification.
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G-1. Full-time bargaining unit faculty members with Falk School appointments shall be eligible for a
scholarship covering full tuition remission for their dependent children who attend the Falk
School.

H-J.Bargaining unit faculty will have access to fitness facilities in accordance with University policy.

£K. Upon ratification of this Agreement, except as provided herein, part-time bargaining unit faculty
shall have access to benefits as follows:

a. Part-time bargaining unit faculty who have a workload of at least four (4) credits per term
or two (2) full business days per week shall have access to medical, dental and vision
insurance.

Notwithstanding the above, the Dean of the School of Dental Medicine may apply to the
Office of Human Resources for an exemption from the eligibility requirements in this
Section J.a fer-to make benefits under this Section available to part-time bargaining unit
faculty members with clinical responsibilities appointed to the School of Dental Medicine
who would not otherwise meet the requirements.

b. Part-time bargaining unit faculty who have a workload of at least six (6) credits per term
or three (3) full business days per week shall have access to the medical, dental and
vision insurance, health savings accounts, life insurance, and commuter expense accounts
offered to full-time bargaining unit faculty, as set forth in Paragraph A above.

FL.Upon ratification of this Agreement, part-time bargaining unit faculty hired on or after the date of
ratification, who are eligible for group health insurance benefits through another employer of the
part-time bargaining unit faculty member or through the employer of a spouse, partner, child or
parent shall not be eligible for benefits through the University.

KM. Notwithstanding the above, part-time bargaining unit faculty who have benefits at the
University, as of the date of ratification of this Agreement, shall continue to have such benefits
until such time as they leave the University or become eligible for greater benefits under
Paragraph H above. The terms and conditions of the benefit plans are governed by the plan
documents, as they may exist from time to time.

£EN. Bargaining unit faculty members will be eligible for the Employee Emergency Fund
benefit on the same terms as non-bargaining unit employees.

The University of Pittsburgh reserves the right to add to, delete from, or modify any proposal
herein prior to final agreement. Any withdrawal of a proposal is without prejudice to the
University. Any tentative agreements reached between the parties on any proposals shall not
become final until (1) the parties have reached final agreement on a full collective bargaining
agreement, and (2) the Union membership has ratified the full collective bargaining agreement.



This proposal is presented as part of the University’s package proposal.

UNIVERSITY OF PITTSBURGH PROPOSAL TO USW
February 29, 2024

Leaves

L Holidays
The University shall be closed on the following holidays:

e New Year’s Day

e Martin Luther King’s Birthday
e University’s Observance of Spring Holiday
e Memorial Day

e Juneteenth

e Independence Day

e Labor Day

e Thanksgiving

e The day after Thanksgiving

e December 24th

e December 25th

The dates on which these holidays are observed shall be determined by the Employer and set
forth in the University academic calendar. Bargaining unit faculty members may request religious
accommodation through the Office of Equity, Diversity and Inclusion, Civil Rights and Title IX.

I1. Full-Time Bargaining Unit Faculty

This section shall apply only to full-time bargaining unit faculty members, with the exception
of bargaining unit faculty members with an appointment in the Falk School.

1. Faculty Medical and Family Leave

All full-time bargaining unit faculty members shall be eligible for Faculty Medical and
Family Leave (FMFL) in accordance with University Policy AC 26. University Policy
AC 26 shall be construed in a manner that covers brief illnesses, in addition to longer-
term illnesses and health conditions.

2. Paid Personal Leave

The University of Pittsburgh reserves the right to add to, delete from, or modify any proposal
herein prior to final agreement. Any withdrawal of a proposal is without prejudice to the
University. Any tentative agreements reached between the parties on any proposals shall not
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Full time bargaining unit faculty members shall be eligible for four (4) paid personal leave
days per academic year. Personal leave may not be accumulated or carried over into
subsequent academic years. Personal leave will not be paid out at time of termination.
When taking personal leave, faculty should inform their department or unit head to arrange
for coverage of classes and/or missed work or to plan for the bargaining unit faculty
member’s completion of the missed work upon their return.

Full-time bargaining unit faculty members who do not work in a semester will not be
entitled to personal days in such semester. Ifa faculty member has exhausted their personal
leave and needs additional time off, they should consult with their department or unit head.

3. Bereavement Leave

Full-time bargaining unit faculty members will be eligible for a paid leave of three (3)
working days in the event of a miscarriage or stillborn birth, or the death of a spouse,
registered domestic partner, child, stepchild, child-in-law, parent, stepparent, sibling,
grandparent, grandchild, parent-in-law, or parent of registered domestic partner.
Bereavement leave associated with funeral services must be taken within seven (7)
calendar days of the death. Where a bargaining unit faculty member is required to travel to
attend funeral services outside the United States, they may request an additional leave
without pay for up to three (3) days, which must be taken continuously with the paid
bereavement leave. Such requests shall be granted at the discretion of the Employer.
Bargaining unit faculty members are eligible for one (1) day of paid leave to attend the
funeral of an aunt, uncle, niece, nephew, cousin, brother-in-law or sister-in-law, or sister
or brother of a registered domestic partner.

4. Vacation

Full-time bargaining unit faculty members on twelve (12) month appointments are entitled
to twenty (20) working days of vacation leave each appointment year. Unused vacation
leave does not carry over from one year to the next and will not be paid out at termination.
Holidays and recess periods such as Winter Recess, as set forth on the University academic
calendar, are not counted as days of vacation.

Full-time bargaining unit faculty members on appointments of less than twelve (12) months
do not earn vacation benefits.

5. Jury Duty

The University of Pittsburgh reserves the right to add to, delete from, or modify any proposal
herein prior to final agreement. Any withdrawal of a proposal is without prejudice to the
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Full-time bargaining unit faculty members must present their jury summons to their
department or unit head as promptly as practicable in advance of their service date. Full-
time bargaining unit faculty members serving on jury duty shall be excused from work for
the days on which they serve, and they shall experience no loss in compensation for the
period of their jury duty to the extent such service does not exceed two (2) weeks per
calendar year. For jury duty that exceeds two (2) weeks, bargaining unit faculty members
may request an extension of paid leave, at the Employer’s discretion.

6. Unpaid Leave of Absence

Full-time bargaining unit faculty members may apply for leave without pay by submitting
a written request, with the endorsements of the appropriate department chair and the dean
or campus president, and in the Health Sciences, the Senior Vice Chancellor for Health
Sciences. Such a request shall specify the period of time and the reason for such request,
and must be submitted to the Office of the Provost before December 1 of the academic year
preceding the desired period of leave. Requests submitted after December 1 will be
considered, at the University’s discretion.

Full-time bargaining unit faculty members may continue their health insurance, dental and
vision coverage at no cost to the Employer during an unpaid leave of absence, and are
responsible for the full premium costs. If the bargaining unit faculty member terminates
coverage during an unpaid leave of absence, they must submit the appropriate enrollment
forms to the Benefits Department to reactivate participation within sixty (60) days after
their return date from leave.

During unpaid leaves of absence, all Employer contributions toward retirement are
suspended.

1. Part-Time Tenure Stream and Tenured Bargaining Unit Faculty
1. Faculty Medical and Family Leave

All part-time tenure stream and tenured bargaining unit faculty members shall be eligible
for Faculty Medical and Family Leave (FMFL) in accordance with University Policy AC
26. University Policy AC 26 shall be construed in a manner that covers brief illnesses, in
addition to longer-term illnesses and health conditions.

2. Paid Personal Time Off

Part-time tenure-stream and tenured bargaining unit faculty members shall be eligible for
two (2) paid personal leave days per academic year. Personal leave may not be
accumulated or carried over into subsequent academic years. Personal leave will not be
paid out at time of termination. When taking personal leave, faculty should inform their

The University of Pittsburgh reserves the right to add to, delete from, or modify any proposal
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department or unit head to arrange for coverage of missed work or to plan for the bargaining
unit faculty member’s completion of the missed work upon their return.

Part-time tenure-stream and tenured bargaining unit faculty members who do not work in
a semester will not be entitled to personal days in such semester. If a faculty member has
exhausted their Personal Time and needs additional time off, they should consult with their
department or unit head.

3. Vacation

Part-time tenure-stream and tenured bargaining unit faculty members do not earn vacation
benefits.

4. Jury Duty

Part-time tenure-stream and tenured bargaining unit faculty members must present their
jury summons to their department or unit head as promptly as practicable in advance of
their service date. Part time tenure-stream and tenure bargaining unit faculty members
serving on jury duty shall be excused from work for the days on which they serve, and they
shall experience no loss in compensation for the period of their jury duty to the extent such
service does not exceed two (2) weeks per calendar year. For jury duty that exceeds two
(2) weeks, part-time tenure-stream and tenured bargaining unit faculty members may
request an extension of paid leave, at the Employer’s discretion.

Iv. Part-Time Bargaining Unit Library Faculty
1. Faculty Medical and Family Leave

Part-time bargaining unit librarians shall be eligible for Faculty Medical and Family
Leave (FMFL) in accordance with University Policy AC 26. University Policy AC 26
shall be construed in a manner that covers brief illnesses, in addition to longer-term
illnesses and health conditions.

2. Paid Personal Leave

Part-time bargaining unit librarians shall be eligible for two (2) paid personal leave days
per appointment year. Personal leave may not be accumulated or carried over into
subsequent appointment years. Personal leave will not be paid out at time of termination.
When taking personal leave, part-time bargaining unit librarians should inform their
Director or Associate Vice Chancellor, as applicable, to arrange for coverage of missed
work or to plan for the bargaining unit faculty member’s completion of the missed work
upon their return.

The University of Pittsburgh reserves the right to add to, delete from, or modify any proposal
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If a part-time bargaining unit librarian has exhausted their Personal Time and needs
additional time off, they should consult with their Director or Associate Vice Chancellor,
as applicable.

3. Vacation
Part-time bargaining unit librarians do not earn vacation benefits.

4. Unpaid Leaves of Absence

Part-time bargaining unit librarians may apply for leave without pay by submitting a written
request, with the endorsements of the Director of the ULS, BLL or HSLS and the Senior Vice
Chancellor for Health Sciences, as applicable. Such a request shall specify the period of time
and the reason for such request, and must be submitted to the Office of the Provost before
December 1 of the academic year preceding the desired period of leave. Requests submitted
after December 1 will be considered, at the University’s discretion.

Part-time bargaining unit librarians who receive health insurance, dental and/or vision benefits
may elect to continue coverage at no cost to the Employer during an unpaid leave of absence,
and are responsible for the full premium costs. Ifthe bargaining unit faculty member terminates
coverage during an unpaid leave of absence, they must submit the appropriate enrollment forms
to the Benefits Department to reactivate participation within sixty (60) days after their return
date from leave.

5. Jury Duty

Part-time bargaining unit librarians must present their jury summons to their Director or
Associate Vice Chancellor, as applicable, as promptly as practicable in advance of their
service date.

V. Part-Time Appointment Stream Bargaining Unit Faculty

This section shall apply only to part-time appointment stream bargaining unit faculty members, with
the exception of part-time bargaining unit librarians.

1. Sick Leave

Each academic year, part-time appointment stream bargaining unit faculty shall be eligible
for three (3) paid sick days per semester or term. Sick leave shall not be paid out upon
separation of employment.

The University of Pittsburgh reserves the right to add to, delete from, or modify any proposal
herein prior to final agreement. Any withdrawal of a proposal is without prejudice to the
University. Any tentative agreements reached between the parties on any proposals shall not
become final until (1) the parties have reached final agreement on a full collective bargaining
agreement, and (2) the Union membership has ratified the full collective bargaining agreement.
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Sick leave may be used for the following reasons: 1) faculty member’s own
mental/physical illness, injury, or health condition, need for medical diagnosis, care or
treatment, or preventative medical care; 2) care of a family member for the same reasons;
3) any other purpose required by applicable local, state, or federal law.

When taking sick leave, bargaining unit faculty should inform their department or unit head
to arrange for coverage of classes and/or missed work or to plan for the bargaining unit
faculty member’s completion of the missed work upon their return.

2. Paid Personal Leave

Part-time appointment stream bargaining unit faculty members shall be eligible for two (2)
paid personal leave days per academic year. Personal leave may not be accumulated or
carried over into subsequent academic years. Personal leave will not be paid out at time of
termination. When taking personal leave, faculty should inform their department or unit
head to arrange for coverage of missed work or to plan for the bargaining unit faculty
member’s completion of the missed work upon their return.

Part-time appointment stream bargaining unit faculty members who do not work in a
semester will not be entitled to personal days in such semester. If a faculty member has
exhausted their Personal Time and needs additional time off, they should consult with their
department or unit head.

3. Vacation

Part-time appointment stream bargaining unit faculty members do not earn vacation
benefits.

4. Unpaid Leaves of Absence

Part-time appointment stream bargaining unit faculty members may apply for leave without
pay by submitting a written request, with the endorsements of the appropriate department chair
and the dean or campus president, and in the Health Sciences, the Senior Vice Chancellor for
Health Sciences. Such a request shall specify the period of time and the reason for such request,
and must be submitted to the Office of the Provost before December 1 of the academic year
preceding the desired period of leave. Requests submitted after December 1 will be considered,
at the University’s discretion.

Part-time appointment stream bargaining unit faculty members who receive health insurance,
dental and/or vision benefits may elect to continue coverage at no cost to the Employer during
an unpaid leave of absence, and are responsible for the full premium costs. If the bargaining
unit faculty member terminates coverage during an unpaid leave of absence, they must submit

The University of Pittsburgh reserves the right to add to, delete from, or modify any proposal
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the appropriate enrollment forms to the Benefits Department to reactivate participation within
sixty (60) days after their return date from leave.

Jury Duty

Part-time appointment stream bargaining unit faculty members must present their jury
summons to their department or unit head as promptly as practicable in advance of their
service date.

Falk School Bargaining Unit Faculty

Faculty Medical and Family Leave

All full-time bargaining unit faculty members appointed to the Falk School shall be eligible
for Faculty Medical and Family Leave (FMFL) in accordance with University Policy AC 26.
University Policy AC 26 shall be construed in a manner that covers brief illnesses, in addition
to longer-term illnesses and health conditions.

Paid Personal Leave

Full-time bargaining unit faculty members appointed to the Falk School shall be eligible for
four (4) paid personal days. Personal leave may not be accumulated or carried over into
subsequent academic years. Personal leave will not be paid out at time of termination.

Falk School full-time bargaining unit faculty members must request to take such leave in
advance, in accordance with Falk School policies and procedures and subject to approval by
the Falk School Director. Falk School bargaining unit faculty members may not take more than
three (3) consecutive personal days at a time during the school year.

Bereavement Leave

Falk School full-time bargaining unit faculty members will be eligible for a paid leave of three
(3) working days in the event of a miscarriage or stillborn birth, or the death of a spouse,
registered domestic partner, child, stepchild, child-in-law, parent, stepparent, sibling,
grandparent, grandchild, parent-in-law, or parent of registered domestic partner. Bereavement
leave associated with funeral services must be taken within seven (7) calendar days of the death.
Where a bargaining unit faculty member is required to travel to attend funeral services outside
the United States, they may request an additional leave without pay for up to three (3) days,
which must be taken continuously with the paid bereavement leave. Such requests shall be
granted at the discretion of the Employer. Falk School bargaining unit faculty members are
eligible for one (1) day of paid leave to attend the funeral of an aunt, uncle, niece, nephew,
cousin, brother-in-law or sister-in-law, or sister or brother of a registered domestic partner.

The University of Pittsburgh reserves the right to add to, delete from, or modify any proposal
herein prior to final agreement. Any withdrawal of a proposal is without prejudice to the
University. Any tentative agreements reached between the parties on any proposals shall not
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agreement, and (2) the Union membership has ratified the full collective bargaining agreement.
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4. Jury Duty

Falk School full-time bargaining unit faculty members must present their jury summons to their
department or unit head as promptly as practicable in advance of their service date. Falk School
full-time bargaining unit faculty members serving on jury duty shall be excused from work for
the days on which they serve, and they shall experience no loss in compensation for the period
of their jury duty to the extent such service does not exceed two (2) weeks per calendar year.
For jury duty that exceeds two (2) weeks, bargaining unit faculty members may request an
extension of paid leave, at the Employer’s discretion.

VII. Military Leave

The Employer shall grant unpaid military leave and re-employment rights to eligible bargaining
unit faculty members, as required by applicable federal and state law.

VIII. Union Conferences and Trainings

1. The Employer will provide a total of ten (10) days of leave per academic year for use by
designated bargaining unit faculty members for the purpose of attending conferences, trainings,
or other programming sponsored or endorsed by the Union. The Union may designate no more
than two (2) bargaining unit faculty members for eligibility for leave under this Section. Leave
taken pursuant to this Section will not impact pay.

2. Bargaining unit faculty members designated by the Union for leave pursuant to Section VII.1
must be active members of the Labor-Management Committee.

3. Bargaining unit faculty members who take leave pursuant to this Section will not be released
from teaching responsibilities for the purposes of this Section. Participation in Union

conferences, trainings and other programming will count as a service activity.

IX. Union Workload Buyouts

1. The Union may request to buy out a minimum of ten (10) workload or course releases, per
academic vear, at the Employer’s discretion, to be used for purposes of conducting Union
business. Availability of workload buyouts is subject to the operational needs of the University
and the bargaining unit faculty member’s school, regional campus, library and/or department,
as applicable. If the Employer is unable to accommodate requested workload buyouts in a given
term or academic year, the Employer shall work with the Union to accommodate the request in
a future term or academic year. No more than one (1) bargaining unit faculty member per
academic program per vear will be granted a workload buyout pursuant to this Section.

2. Requests for workload buyouts must be submitted in advance of the semester or term for which
the buyout is requested, as follows:

The University of Pittsburgh reserves the right to add to, delete from, or modify any proposal
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a. Requests for fall semester must be received by January 15.
b. Requests for spring semester must be received by August 15.
c. Requests for summer term must be received by November 15.

3. Workload buyout requests, including the costs of such requests, will be processed in
accordance with the bargaining unit faculty member’s school. regional campus, library and/or
department policies and/procedures, as applicable.

The University of Pittsburgh reserves the right to add to, delete from, or modify any proposal
herein prior to final agreement. Any withdrawal of a proposal is without prejudice to the
University. Any tentative agreements reached between the parties on any proposals shall not
become final until (1) the parties have reached final agreement on a full collective bargaining
agreement, and (2) the Union membership has ratified the full collective bargaining agreement.
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UNIVERSITY OF PITTSBURGH PROPOSAL TO USW
DRAFT February 29, 2024
LAYOFFS

The Employer may lay off tenured and tenured-stream bargaining unit faculty members
for the following reasons:

a. Financial exigency that is demonstrably bona fide; or
b. Termination of a school or regional campus.

Layoffs of bargaining unit faculty members with tenure and in the tenure stream because
of financial exigency shall be in accordance with Chapter II, Sections 4.9 and 5.4 of the
Bylaws of the University.

In the event of layoff of tenured bargaining unit faculty under L.b., the University will
attempt to reassign bargaining unit faculty with tenure, in accordance with Employer
Policy AC-64.

The Employer may lay off full-time appointment stream bargaining unit faculty members
during the term of their appointments for the following reasons:

a. Financial exigency that is demonstrably bona fide; or
b. Restructuring, reorganization or discontinuance of academic programs, position

elimination, and/or termination of a school or regional campus.

The Employer may lay off part-time appointment stream bargaining unit faculty members

during the term of their appointments due to financial exigency that is demonstrably bona
fide.

M-VI. The University shall make a good faith effort to reassign tenure-stream and full-time

appointment stream bargaining unit faculty members subject to layoff to appropriate
academic appointments in other schools, regional campuses, or departments within the
University. The University retains the sole discretion to determine qualifications for any
such reassignment. In the event the bargaining unit faculty member declines the
reassignment, they shall be entitled to receive severance pay as set forth below.

VEVILIn the event of termination of a school or regional campus, tenured and tenure-stream

bargaining unit faculty members shall be entitled to the following:
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Less than eight (8) years of service Twelve (12) months’ severance pay

Twelve (12) months’ severance pay
plus one (1) month’s pay for each
full year of service in excess of eight
(8) years

More than eight (8) years of service

a. Employer Policy and Procedure AC 64 shall apply to the calculation and
implementation of severance pay for tenured bargaining unit faculty members.

b. No tenured or tenure stream bargaining unit faculty member shall receive less than
the minimum severance pay under this Section VI.

MVAEVIIL In the event of position elimination, restructuring, reorganization or
discontinuance of academic programs and/or termination of a school or regional campus
during the term of the bargaining unit faculty member’s appointment, full-time
appointment stream bargaining unit faculty with at least six (6) months left on their
appointment shall be entitled to the following:

Less than eight (8) years of service Four (4) months’ severance pay

More than eight (8) years of service Four (4) months’ severance pay plus
one-half (1/2) month’s pay for each
full year of service in excess of eight
(8) years

Non-renewal of a full-time appointment stream bargaining unit faculty member’s
appointment is not a layoff, and receipt of notice of non-renewal in accordance with Article
does not entitle the bargaining unit faculty member to severance pay pursuant to this Section.

VAHHEIX. Except in the event of a financial exigency, the following shall apply to layoffs of
full-time bargaining unit faculty members:

a. Notice of layoff shall be provided to affected bargaining unit faculty members as
soon as practicable. Where circumstances permit, bargaining unit faculty members
will be notified at least six (6) months prior to the date of the layoff.

b. Each bargaining unit faculty member who has received notice of layoft:
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1. will be released at the end of any term or session from their appointment upon
request, even though the appointment period may extend beyond that time.

2. will be given a personal letter from the Provost or Senior Vice Chancellor for the
Health Sciences that expressly states that the separation from employment does
not imply a negative judgment about the bargaining unit faculty member’s
individual performance but is due to a program change.

c. The Provost or Senior Vice Chancellor for the Health Sciences shall offer to send
letters of explanation and professional resume on behalf of affected bargaining unit
faculty members to other institutions to assist in efforts to find them suitable
placement elsewhere. The Office of the Provost or the Senior Vice Chancellor for the
Health Sciences shall provide assistance in placement and counseling.

PCX. Except as expressly provided herein, Employer Policy and Procedure AC 64 shall not
apply to layoffs of bargaining unit faculty members.

X-XI. Bargaining unit faculty members shall be required to sign a general release prior to
receiving the severance benefits set forth above. The terms of the general release shall be
agreed upon by the parties. In the event the parties cannot agree, the bargaining unit
faculty member shall not be entitled to the severance benefits set forth herein.

XEXII. The parties recognize and agree that layoff decisions are matters of inherent managerial
policy under PERA § 702, and therefore layoffs for the reasons set forth in Sections I and
IT of this Article shall not be subject to the Grievance and Arbitration procedure.

XHXTII. Bargaining unit faculty members who are laid off pursuant to the provisions of
this Article may apply for any vacant position for which they are qualified.

The University of Pittsburgh reserves the right to add to, delete from, or modify any proposal
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UNIVERSITY OF PITTSBURGH PROPOSAL TO USW
February 29, 2024

Shared Governance

The parties recognize and support the role of shared governance bodies at the University. This
Agreement is not intended to limit the faculty role in governance as provided by University, school,
regional campus, library, department and other academic unit policies and bylaws.

The Employer will follow its legal obligations to bargain under PERA §701, as applicable, and to
meet and discuss under PERA §702, as applicable. The parties agree that communication and
collaboration between the Employer and bargaining unit faculty members through shared
governance on topics other than wages, benefits, and terms and conditions of employment for
bargaining unit faculty members does not violate PERA §701 or §702 or any other PERA
provision. Collaboration between the Union and University Senate is encouraged, where
appropriate.

Each academic unit will have the right to develop local governance bylaws, policies and
procedures, which shall be approved by the Provost and the Senior Vice Chancellor for the Health
Sciences, as applicable. All local governance bylaws, policies and procedures, shall be reviewed
periodically by the Union and the Employer to ensure they are consistent with this Agreement.
The process for the development or revision of local workload policies, criteria and guidelines for
evaluation, and/or criteria and guidelines for promotion and tenure will provide opportunity for
meaningful participation by the bargaining unit faculty members to whom the policies and/or
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Faculty shall retain the right to speak on all matters of University governance at all levels,
including ardent advocacy in support of or in opposition to particular policies and practices. The
parties agree to collaborate in cultivating a governance environment that encourages broad and
diverse participation while also permitting vigorous disagreement in the course of deliberation.

The University of Pittsburgh reserves the right to add to, delete from, or modify any proposal
herein prior to final agreement. Any withdrawal of a proposal is without prejudice to the
University. Any tentative agreements reached between the parties on any proposals shall not
become final until (1) the parties have reached final agreement on a full collective bargaining
agreement, and (2) the Union membership has ratified the full collective bargaining agreement.
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